
 

university management is breaking the law when:
	 •	 it lays off UPTE bargainers because of the time they spend 	
	 	 in bargaining.

	 •	 it cancels bargaining sessions; does not offer any proposals 	
	 	 for 10 months; and only offers two counter-proposals to 	
	 	 the over forty articles we have provided. 
	
	 •	 it unilaterally makes changes—such as raising parking and van-	
	 	 pool rates the day after our contract expires. the university 	
	 	 is obligated to bargain with us about any changes. 

We don’t want to strike, especially in economic times like these. But unfortunately, after one year of negotiating in 
good faith, this is what we’ve been forced to do.

Who we are: over 9,000 UC lab assistants, computer techs, theater staff, animal care techs, sign language inter-
preters, museum scientists, research associates and more. 

What we do: our work is saving lives with critical medical research, developing environmentally sustainable tech-
nology. Our work revitalizes the California economy by educating the future workforce and bringing billions of dollars 
into the state through federal research grants.

Support our 

strike on 

   may 6th

The University Professional & Technical Employees (UPTE), Local 1, 
has voted for an Unfair Labor Practice Strike. We need your support.

Though much is reported on the high pay 
of UC executives, often missed is the plight 
of thousands of UC employees who live in 
poverty and work in conditions that violate 

federal, state or local health and safety 
guidelines. Help us make this a university that 

honors the contributions of its employees, 
join us on the picket line on May 6th. uc!

together 
we can take back

 


